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equivalency guides, specific data for college comparison including college navigator tool, 

price of attendance, net price calculator, faculty and staff, instructional facilities; 2) price of 

textbooks; 3) student diversity; 4) student activities and career placement; and 5) ADA 
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3. Equity in Athletics Disclosure Act (EADA) 
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¶ Local or county licensing authorities may issue additional guidelines that relate to 

criminal history. Applicants should contact their respective local or county licensing 

authority for more details. 

¶ A person may request a criminal history evaluation letter regarding the personal 

eligibility for a license issued by a licensing authority under Texas Occupation Code 

53.102. 

9. Campus Carry Policy Notice 

The Board of Trustees of Our Lady of the Lake University has set forth a policy which 

prohibits weapons on all OLLU campuses. This policy applies to all, even individuals who 

hold a License to Carry (LTC) or Concealed Handgun License (CHL) or who carry a handgun 

without a license under the new Texas law that went into effect on Sept. 1, 2021. 

In the summer of 2015, Senate Bill 11 was passed in the Texas Legislature’s 84th Session, 

allowing holders to License to Carry (LTC) or Concealed Handgun License (CHL) to carry 

weapons on the campuses of colleges and universities in the state. The bill, commonly 

known as Campus Carry, included a provision for private universities to decide “after 

consultation with campus constituents” whether to follow the decision, create special “carry 

spaces” on campus or to “opt out.“ 

The Board of Trustees received input from students, faculty, staff, alumni and Sisters of the 

Congregation of Divine Providence to aid in making the decision and voted to “opt out” of 

Campus Carry. This decision by the Board means OLLU will continue with its longstanding 

policy of not allowing weapons on campus, even if concealed. 

The university employs a full-



 

 

status, disability, age, marital status, gender, gender identity or expression, sexual 

orientation, veteran or military status (including disabled veterans, Vietnam-era veterans or 

recently separated veterans), predisposing genetic characteristics, domestic violence victims 

status, or any other protected category under applicable local, state and federal laws, 

including protections for those opposing discrimination or participating in any allegation 

process on campus or within the Equal Employment Opportunity Commission or other 

human rights agencies. These types of discrimination are prohibited by Title IX of the 

Educational Amendments of 1972, the Americans with Disabilities Act of 1990, Section 504 

of the Rehabilitation Act of 1973, Title VII of the Civil Rights Act of 1964, and other 

applicable laws as well as university policies. 

This policy covers discrimination both in employment and in access to educational 

opportunities. Therefore, any member of the university community who acts to deny, 

deprive or limit the educational or employment access, benefits or opportunities of any 

member of the university community on the basis of their actual or perceived membership 

in the protected classes listed above are in violation of this policy. 

The following person has been designated to coordinate compliance regarding the 

non-discrimination policies set forth by the university: 
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Complaint and Grievance Procedures outlined in the Student Handbook. Inquiries may be 

directed to: 

Vice President of Student Affairs  

Phone: 210-431-5521 

Email: studentaffairs@ollusa.edu  

Inquiries may also be directed to the U.S. Department of Education Office for Civil Rights by 

visiting https://ocrcas.ed.gov/contact-ocr or calling 1-800-421-3481. 

For more information on the Nondiscrimination Policy, visit 

www.ollusa.edu/nondiscrimination  

Title IX Complaints 

All inquiries concerning Title IX and related issues of sex discrimination may be 

directed to the OLLU Title IX Coordinator: 

Nicole Monsibais, JD 

Compliance Officer 

Our Lady of the Lake University 

411 S.W. 24th Street 

Moye Hall, Room 107 

San Antonio, Texas 78207 

Phone: 210-431-6552 

Email: titleix@ollusa.edu 

The Title IX Deputy Coordinators for OLLU serve as the main contacts to individuals during 

the investigation of complaints and act as impartial sources of assistance in the resolution 

of disputes. View the list of Title IX Deputy Coordinators.  

The university complies with Title IX of the Education Amendments of 1972 (Title IX), which 

prohibits discrimination on the basis of sex in the university’s programs and activities, 

including in admissions and employment. OLLU prohibits sexual misconduct, which includes 

sex and gender-based discrimination, sexual harassment, and violence, including acts of 

sexual assault, dating violence, domestic violence, and stalking, which may also constitute 

crimes.  

Note, all OLLU employees are considered mandatory reporters by law, and are required to 

report all incidents of sexual misconduct, including sexual harassment, sexual assault, dating 

violence, or stalking, committed by or against a person who was a student enrolled at or an 

employee of the institution at the time of the incident, with full detail to the Title IX 

Coordinator within 72 hours of learning of the event.  

File an online Title IX Incident Report, or give verbal notice to, the Title IX Coordinator at 

any time (including during non-business hours) by using the telephone number or email 

address, or by mail to the office address, listed for the Title IX Coordinator. Reports can also 

be made to OLLU Police Department at 210-431-0911. For more information on the Title IX 

Policy and Grievance Procedures, including reporting options, visit www.ollusa.edu/titleix.  
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OLLU encourages anyone impacted by or experiencing sexual misconduct to talk to 

someone about what happened, so they can get the support they need and OLLU can 

respond appropriately. Individuals can seek confidential resources by contacting the 

OLLUCares Confidential Advisors at 

mailto:ollucares@ollusa.edu
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